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[Iporpamma cocrasnena B coorBerctBur ¢ @I'OC BO no nanpasnenuto 45.05.01
[lepeBo 1 IEpeBOIOBEICHHUE.

Astopsl T.B. Cmeranuna, bumakosa P.P., [TaxomoBa JI.B.
PaGouas mporpamma o6cykaeHa 1 YTBEPKICHA HA 3aceTaHuH KadeaIpbl
WHOCTPAHHBIX S3BIKOB JIJIsl MPO()ECCHOHANBHBIX TIeIIeH

3aenyrommii kadenpoir A.I'. MenbrynoBa



1. Hean n3yyeHus TUCUUNIHHBI

Lenpto w3ydeHUss MUCHMILIMHBI «HOCTpaHHBINA SI3BIK B Mpod)ecCHOHATBHOU chepe»
ABIseTCS (OPMHPOBAHWE ¥ PA3BUTHE Y CTYJCHTOB KOMMYHUKATHBHOH KOMIIETCHIIHNH,
JIOCTAaTOYHOM JIJIsl OCYIIECTBIICHHsST 0a30BOW NesIoBOW (IpOoQecCHOHATbHONH) KOMMYHUKAIIUU B
Han0OoJIee TUITUYHBIX CUTYallUsIX HA HHOCTPAHHOM SI3bIKE B YCTHOW M MIUCHbMEHHOUN (hopMax.
3amava: 00y4uTh HEOOXO0MUMOMY 00BEeMY 0a30BOM rpaMMAaTHKH U JIEKCUKH, HAYYHTH OOIICHHUIO
B CaMbIX PAaCIpOCTPAHCHHBIX CHUTYAIMsX B JEIOBOM W MPOo(ecCHOHATBLHOW cpele, pa3BUTh
YMEHUS BECTU IIPOCTYIO JICIOBYIO MIEPEIUCKY, HAYYHUTh BBICKA3bIBAThCS HA 3a/IaHHYIO TEMY.

2. Ilepeyenb MIIaHNPYeMbIX pPe3yJIbTATOB 00y4eHH s 110 JUCHUILIHHE (MOAYJII0),
COOTHECEHHBIX € IJIAHUPYEMBbIMHU Pe3yJIbTATAMH 0CBOCHHS 00pa30BaTeJbHOI MPOrpaMMbl

Komnerenuuu odyuarierocsi, opmupyembie B pe3yJibTaTe 0CBOCHUS

JUCHMUILINHBI
Kon
KOMIIETEHIIUH I10 KomMnerenmus
®I'OC BO

CriocobeH NpUMEHSATh COBPEMEHHbIE KOMMYHHUKATHBHbIE TEXHOJIOTHH, B TOM
YK-4 qrc/ie HAa MHOCTPAaHHOM(bIX) si3bIKe(axX), AJIs aKaJeMUUYECKOT0 U
poeCcCHOHAILHOIO B3aUMOICHCTBUS

CTpyKTypa KOMNeTeHIIHH
Komnerenmus ®opmupyemsbie 3YHel
3. 3HaTh OCHOBEI JIEJIOBOH (TIpO(hecCHOHANTBHO)
KOMMYHHUKAIIMU HA U3Y4a€MOM UHOCTPAHHOM SI3bIKE
Y. YMeTh OCYIIECTBIAT AEIOBYI0O KOMMYHHUKALIUIO B YCTHON
1 TMCbMEHHOHN (popMax Julsl pelieHHus MpophecCUOHATbHBIX
3a/1a4 Ha U3y4aeMOM HHOCTPAHHOM SI3bIKE
H. Bnagets HaBbIKaMHU J1€J10BOM KOMMYHUKALUU B YCTHOU U
MICbMEHHON (popMax B CUTyalusiX MpoQeccuoHAIbHOTO
OO0IIEHUs] HA U3y4YaeMOM MHOCTPAHHOM SI3bIKE

YK-4 CniocobeH npumMeHsTh
COBpEMEHHbIE KOMMYHHKATHUBHBIE
TEXHOJIOTHH, B TOM YHCJIC Ha
MHOCTPAaHHOM(BIX) SI3bIKE(AX), JUIS
AKaJIeMUIECKOTO H
npodeccHoHaNTbEHOTO
B3aUMOJICVCTBUS

3. MecTo AUCHUILIHHBI (MOYJIsI) B CTPYKTYpe 00pa3oBaTe/ibHOM NPOrpaMMbl

[Mpunamnexxnocts  auctumuiuael - BJIOK 1 JUCHUIUVIMHBL  (MOAYJIN):
OO6s3aTenbHast 4acTh.

[IpenmecTByroniye TUCHMILIMHBI (OCBOGHHE KOTOPBIX HEOOXOIUMO [UIS YCIEUIHOTO
ocBoeHus AaHHOM): "MHOCTpaHHBIN A3bIK"

JIMCUMIUIMHBL, UCIIOJIB3YIOIUE 3HAHUSA, YMEHMS, HaBBbIKHM, IOJYYEHHbIE NPH W3Y4YE€HUU
naHHoi: "IIpakTHKyM 1O KyJlbType pe4eBoro oOmeHus (aHJIMHCKUM A3bIK)"

4. O0beM AMCUMILIMHBI (MOYJI51) B 3a4€THBIX eIUHULAX C YKa3aHHEM KOJIH4eCTBa
aKajgeMMYecKHX YacoB, BblIJleJIEHHbIX HA KOHTAKTHYI0 padoTy 00y4aromuxcs ¢
npenojaasareseM (110 BUAaM y4eOHbIX 3aHATHII) 1 HA CAMOCTOSITEJILHYIO PadoTy
o0yJaromuxcs

OO61mast Tpy10eMKOCTh TUCIUIUTHHEBI COCTaBIsIeT 4 3a4. e.,144 Jacos.

By yaeOHOM paboThI KonnuecTBo yacos
KonrtakTHasi(ayauTopHas) pabora

Jlexknuu 0
[TpakTaeckue (cem, 1ab.) 3aHATHUS 54




CamocTosTenbHas pa60Ta, BKJIIOYas MOoATOTOBKY K 5K3aMCHaM U

3adcTamM

90

Bcero uacos

144

5. Conep:kanme IMCHUIIMHBI (MOIYJIfA), CTPYKTYPUPOBAHHOE MO TeMaM (pa3jaesiaMm) ¢
YKa3aHHeM OTBeIeHHOI0 HA HUX KOJIMYeCTBA aKaJeMUYeCKUX YaCOB M BUIOB Y4eOHbIX
3aHATHH

5.1. Conep:xanue pa3iesioB TUCUUIIIMHBI

Ne
n/n

Pa3zgen u Tema
JTUCIHHUIIINHEI

CeMe-
cTp

Jlek-
10707

Cemunap
JlaGopar.
IIpakTHy.

Camo-
CTOAT.
pao.

B unrepa-
KTHBHOH

popme

®opMbl TEKYLLEro
KOHTPOJIA
ycleBaeMoCTH

Working with people
(Pabota B KOJIEKTHBE)

12

14

22

Momnosornueckoe
BBICKa3bIBaHHUE HA
temy "Working with
people" (Pabora B
koyuiektuse). Tect
o teme "Working
with people"
(Pabota B
KOJIJICKTHBE)

Company profile
(ITpodunb koManum)

12

13

23

[Ipe3zenranus Ha
temy "A famous
company"
(U3BectHas
KoMmnaHus). TecT o
teme "Company
profile" (ITpopuns
KOMITaHUN)

Career (Kapnepa)

12

13

23

Hanucanue pesrome.
Hanucanne
COTIPOBOJUTEIHHOTO
MKUChbMA.
OOGcyxaenue
npoOIeMHOM
CUTYAaILlMH 1O KeCcy
"Nelson and Harper
Inc.". Tect mo Teme
"Career" (Kapnepa)

Cultures (Ocobennoctu
podeccnoHanbHOM
ACATCIIBHOCTH B
MYJIbTHKYJIbTYPHOM
cpene)

My professional sphere:

12

14

22

OO6cyxaenue
poOIeMHOM
CUTYAILlMH MO Kecy
"The wind of
change". Tect no
Teme My
professional sphere:
Cultures
(Ocobennoctu
npodeccnoHaNbHOMI
NEsITeIbHOCTH:
pabota B




Ne Pasien 1 Tema Cente-| Tek- Cemunap| Camo- |B WHTepa- ®opMbI TEKYLIETO
wn e — crp | win Jlabopart.| CTOAIT. | KTHUBHOM KOHTPOJIA
IIpakTuy., pao. popme yCneBaeMoCTH
MYJIBTUKYJIbTYPHOU
cpene)
NTOI'O 54 90

5.2. JlekuMOHHBbIE 3aHATHUSA, UX COEPKAHUE

5.3. Cemunapckue, npakTuieckme, JadopaTopHbie 3aHATHS, HX COJAEpPKAHMUE

Ne pazpena u

TCEMBI

Coneprxanue u GOpMBbI IPOBEACHUS

Cemunapsl 1-7. Pabota ¢ nekcukoii “Describing people” (UepTh! xapakTepa
nmunepa) (p.67)

AynupoBanue: Managing people, (YnpasneHue nto1pMu), nuckyccust (p.67)
Urenue, o0cyxaenue Tekcra "Andrea Jung", BeIOIHEHHE YIIPAKHEHUH 110
TekcTy (p. 69)

Cocrasnenue auanora "Dealing with problems" (Pemenue npobnem) (p.72)
Pabora c xeticom "Tell us about it" (p.73)

BrInonHeHne rpaMMaTUYecKuX ynpaxxHeHuit mo temam: Future Simple; be going
to V; mpuaaTo4Hble BpEMEHHU M YCIIOBHUS; BOTIPOCUTENILHBIC TIPEAIOKEHHS.
JlexcuKo-rpaMMaTHUYECKUN TECT.

Cemunapsl 8-13. Pabora ¢ nexcukoit “Describing companies” (Onucanue
KoMItanuii) (p.83)

AynupoBanue: A favourite company (JIroOumast komnanus), Tuckyccus (p.84)
Utenue u o0cyxnenue Tekcta "Gamesa", BEIIOJHEHUE YIPAKHEHHM 110 TEKCTY
(p-85)

Pabota c keticom "Presenting your company" (p.89)

[Ipe3eHTanM N3BECTHBIX KOMIIAHUH.

BrinonHeHue rpaMMaTHyecKuX ynpakHeHui o temam: Present Perfect
Progressive, HeompeeneHHble MecTouMeHus. [IoBTOpeHne BpeMeH.
JIeKCMKO-rpaMMaTH4eCKHI TECT.

CemuHapsl 14-19. Pabota ¢ nexcukoii: “Skills and abilities” (YMeHHs 1 HaBBIKHN)
(p.112)

AynupoBanue: “My ideal job” (Mos uneansHas pabota), nuckyccus (p.115)
Urenue u oocyxaenue tekcra "Professional networking sites"
(ITpoheccronanbHbIe COLMAIBHBIE CETH ), BBIMIOJIHEHUE YIIPAXKHEHUH 110 TEKCTY

(p.116)
Cocrasnenue auanora: Interview skills (HaBbiku mpoxoxaenus cobecenoBanus)

(p.118)

Pabora c keficom "Nelson and Harper Inc" (p.119)

BBITTOJIHEHME TPaMMaTHYECKHUX YIIPaKHEHNUN 110 Teme «IlaccuBHBIM 3a10r»
(Present Simple, Past Simple, Future Simple).

JIeKCuKO-rpaMMaTH4YeCKHIl TECT.

Cemunapsl 20-27. PaboTa ¢ nekcukoii: “Discussing different cultures”
(OOGcyxnaem pasnble KyabTypsl) (p.104,105)

AynupoBanue: “Cultural mistakes” (OmuOKku B MEXKYIbTYPHOM KOMMYHUKAIIH )
(p.106), nuckyccus (p.109)

Urenue u oocyxaenue Tekcta "Lessons in cultural differences" (Ypoku
MEXKYJIbTYPHOH KOMMYHHUKAIIMH), BBITOJTHEHUE YITPAKHEHUH 110 TeKCTY (p.108-




Ne paznena u
TEMbI

Copneprxanue u GOpMBbI IPOBEACHUS

109)

CocraBnenue auanora: “Problem with an employee” (IIpo6iema ¢ coTpyaHUKOM)
(p-110)
Pabora ¢ keticom "The wind of change" (p.111)
BrinojiHeHNE TpaMMaTUYECKUX YIPAKHEHUN 10 TeMe ‘MoaalibHbI€ r1aroJibl”
(should/shouldn't)
Jlexcrko-rpaMMaTHYECKHil TECT.

6. @oHI OIEHOYHBIX CpeacTrs Jid MNpPoOBEACHUSA l'lpOMe)KYTO‘IHOﬁ arrecranum 1o

AucUUNJIMHe (MOJHbIH TEKCT NMPUBeeH B IPUJIOKEHUH K padoyeil mporpamMmme)

6.1. Tekymuii KOHTPOJIb

KOHTpOJ’[LHble 3aJaHUsA WIH
HHBbIC MaTepHaJIbl,

Heo0X0AMMbI€ IS OLIEHKH Omucanue
Jransl o1 Lt olt nokasareJeii u
3HAHUH, YMEHHH, HABBIKOB
¢opmupoBanus MepeucHs (€3%: 138 # (#1H) ombITa KpHTepHeB
KOMIIETeHIM i P IeATeIbHOCTH OUCHHBAHHA
Ne (Tema u3 (bopmHpyemEIX (3°1 " .3.[1, XapaKTepH3yIOUHX ;Tam)l KOMMeTeHUMI Ha
n/n 260 el KOMIIeTeHIIMH Y.1...¥V.n, dopMEpoBaRHS Pa3IHYHBIX ITANAX X
p ®roc BO . (dopmupoBanus,
mo H 1 H n) KOMIIETCHIMH B mpouecce
HporpaMMbI oefloce . . OINMHCAaHHE IIKAJ
OCBOCHHUSA Oﬁpa30BaTeJ’ILHOI/l OlEeHHBANMS (“0 100-
AMCUMILTHHBI) NpPOrpaMMel " -
0aNIBHOI KaIe)
(HaumenoBanue
OICHOYHOI'0 CpelICTBa)
3.3HaTh OCHOBBI
1€J10BOi1
(mpodeccrHoHaATBHOI)
KOMMYHHKAIIUU Ha
M3ydacMOM S3pIKOBOE
MHOCTPaHHOM SI3BIKE odopmIeHHE pedn
Y. YMeTh OCyIIeCTBIATh (66.)
IEITOBYIO Hcnonp3oBanue
KOMMYHHUKAIIHAIO B KITFOYEBBIX
1. Working with YCTHOW U MMUChMEHHOW [MOHOIOTHYECKOE JIEKCHYECKIX
) OpMax JiJIsl pelieHus]  [BhICKa3bIBaHUE HA TEMY | €IMHUIL IO TEME
1 |people (PaGotaB |[YK-4 u p‘b P "Worki ih 1 3’ A I; 6
KomieKTHBe) npodeccHOHaTbHBIX orking with people (26.)
3ana4 Ha uzydaemoM |(PaGoTa B KoUIeKTHBE) ITonHoTA
WHOCTPAHHOM $SI3BIKE PACKPBITHS TEMBI
H.Bnagets HaBbIKaMu (16.)
TenoBoM JlornyHOCTH
KOMMYHUKAIIH B MTOCTPOCHHS TEMBI
YCTHOM U MUCBMEHHOM (16.)(10) (10)
(hopMax B CHTyalusIx
po¢heCCHOHATHHOTO
0OIICHUS HA U3y4aeMOM|
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
€J10BOi1 . Kaxnprit
l(lrl 0(heCCUOHATHLHOMN) Tect no Teme " Working 1} aBHJiIBHBIfI
2 YK-4 P with people" (Pabota B P
KOMMYHHUKAIIHA Ha otser maet 0,2
KOJUIEKTHBE)
M3ydaeMoM 6amma (10) (10)
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBEI S31KOBOE
€JI0BOi1 opopMIIeHHE peun
2. Company A .. [[Ipe3eHTanus Ha TeMy bop p
3 file (1T K4 (npodeccronanbHON) |, Af " (66.)
profile (ITpodue |YK- amous company
KOMMYHUKAIMH Ha Hcnonb3oBanue
KOMITAaHUH ) (M3BecTHas KOMIIaHUS)
M3y4aeMoM KITFOYEBBIX
MHOCTPAHHOM SI3BIKE JIEKCUYECKUX




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanune
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo " Iepeyenn (3YHLI: o (WJIM) ONbITA purep
Nt KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e (popmupyembix ( .d...2.n, i KOMIeTeHIuii Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
n/n 6 o KOMIECTCHIMH V.1.. .Y.n, (dopmupoBanus P
paoouen . ¢hopmupoBanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
HpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI onexmBanns (o 100-
JUCUMILIHHBI) NpPOrpaMMel u "
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
Y.YMeTh oCylecTBIATh €IMHUL 10 TEME
ICITOBYIO (26.)
KOMMYHHUKAITUIO B ITonnoTa
YCTHOW M MUCbMEHHOMN PACKPBITUS TEMBI
(bopmax aJIst perieHus (16.)
po¢heCCHOHATBHBIX JlornunocTh
3a1ad Ha H3y9aeMOM TTOCTPOCHUS TEMBI
MHOCTPAaHHOM SI3BIKE (16.)(10) (10)
H.Biagets HaBBIKAMU
neaoBon
KOMMYHHUKAIIH B
YCTHOM ¥ NUCbMEHHOMU
(hopMax B CUTyaIUsIX
MpodecCHOHaNbHOTO
OOILEHNS HA U3YYaeMOM
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
€J10BOi1 Kaxprii
/(:[r[ 0o eCcCHOHANBHOM) Tecr no Teme I aBI/IJ}'IILHHﬁ
4 YK-4 P "Company profile" P
KOMMYHUKALMU Ha otBet gaet 0,2
(ITpodrs KOMIaHUM)
M3ydacMOM 6aina (10) (10)
MHOCTPaHHOM SI3BIKE
3.3HaTh OCHOBBI
neaoBon
(mpodeccroHaTBHON) S3pIKOBOE
KOMMYHHKAIH Ha odopMmIeHHE
N3ydaeMoM TeKcTa
MHOCTPAaHHOM SI3BIKE (;mexcuueckas,
Y.VYMeTh 0CyIECTBIIST rpaMMarudeckas,
ICITOBYIO opdorpaduueckas
KOMMYHHKAIIUIO B MIPaBUJIBHOCTD) -
YCTHOM M IMCbMEHHOMN 4 0.; pemreHue
3. Career OpMax ISl peIIeHUs KOMMYHHUKaTHBHO
5 YK-4 (bop AP Hanucanue pezrome . Y
(Kaprepa) PO eCCHOHATHHBIX it 3a1aun (TIOJTHOTA
3a/1a4 Ha U3y4aeMOM OTBETa, CTUJIEBOE
MHOCTPAHHOM SI3BIKE odopmIieHue,
H.Bianets HaBBIKAMH HaJIn4une
1€J10BOi1 CTPYKTYPHBIX
KOMMYHHUKAIIH B yacreil) — 4 0.;
YCTHOM ¥ MMChbMEHHOM OopraHu3aunus
(hopMax B CHTyaIusIX TekcTa — 2 6. (10)
Mpo(heCCHOHATHFHOTO (10)
0OIICHUS HA U3y4aeMOM|
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI S3pIKOBOE
1eJ10BOI odopmiieHHE
npodeccuoHaIbHOM TeKcTa
f(Oﬁ/H\(/Ib HUKAIMH Ha : Hanucanne (mexcuueckas
6 YK-4 y COITPOBOJIUTENILHOTO >
M3y4aeMoM cbMa rpaMMaTtuyeckasi,
MHOCTPAHHOM SI3BIKE opdorpaduueckas
V.YMeTh oCymecTBIsITh MIPaBUIIBHOCTD) -

IeTTOBYIO

4 6.; pemeHue




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
Iranml o1 Lt ot nokasareJeii u
(l)OpM]/IpOBaHI/lH 3yH . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
" Iepeyenn ( bI: H (W1H) ONbITA OLEHMBAHMSE
Nt KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. u o
e (popmupyembix ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
n/n 6 o KOMIECTCHIMH V.1.. .Y.n, (dopmupoBanus P
paooueu ®roc BO o (dopmupoBanus,
o H 1 H n) KOMIIETCeHIIHH B mpouecce
IIpOI‘paMMbI oelloce . “ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
KOMMYHUKAIIIIO B KOMMYHHKATUBHO
YCTHOM U IUCBMEHHOHI it 3a1a4uK (TIOJTHOTA
(hopMax A perIeHUst OTBETa, CTUIICBOC
MpoQeCcCHOHaNbHBIX odopmienue,
3a/1a4 Ha U3y4aecMOM HAITNYUe
MHOCTPaHHOM SI3bIKE CTPYKTYPHBIX
H.Bnaners HaBBIKaMU gacTer) — 4 0.;
menoBoit OpTaHU3aIg
KOMMYHHUKAIIH B Tekcta — 2 0. (10)
[YCTHO# 1 THCEMEHHOH (10)
(hopMax B CHTyaIusIxX
MpodecCHOHaNBEHOTO
OOILEHNS HA H3Y4aeMOM
MHOCTPAaHHOM SI3bIKE
3.3HaTh OCHOBBI
€J10BOi1
A . S3bIKOBOE
(mpodeccroHaTBHOI)
odopmicHHE peun
KOMMYHUKAI[MH Ha 46)
M3y4aecMOM )
i Pewenue
MHOCTPAaHHOM SI3BIKE
KOMMYHHUKaTHBHO
Y. YMeTh ocylecTBISITh o
eI0BYIO i 3amaum (2 6.)
Y CriocoOHOCTB
KOMMYHHUKAIIHAIO B
. . YEeTKO U
YCTHOW U MUCBMEHHOH [O0CyXIeHHe
(hopMmax st perieHust  [IpOOJIeMHOM CHUTyaIuu [TOCIICIIOBATEILHO
7 YK-4 P P POOK " Y W3JI0KUTH BBIBOJT
npodeccuonanbHbIXx |10 keiicy "Nelson and
" WM perrexue (2
3amay Ha u3ydaemoM  [Harper Inc. 6.
MHOCTPaHHOM $I3bIKE )
AKTHBHOCTb B
H.Bnaners HaBbIKaMu
eIOBOT pasrosope (1 6.)
CriocoOHOCTB
KOMMYHUKAIIH B
. . apryMeHTHPOBATh
YCTHOW U MIUCBMEHHOM
(hopMax B CHTyaIusIX CBOIO TOHKY
P y 3penus (1 6.) (10)
po¢eCCHOHATHHOTO (10)
0OIICHUS HA U3y4aeMOM|
MHOCTPAaHHOM SI3BIKE
3.3HaTh OCHOBBI
1€J10BOi1 Kaxnprit
] VK4 (mpoeccuonansroit) (Tect mo Teme "Career" TIPaBUIIBHBIN
KOMMYHHUKAIIH Ha (Kapsepa) otser maet 0,2
M3ydaeMoM 6amma (10) (10)
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBEI S3B1KOBOE
. SJIOBOM odopmIeHHE peun
4. My professional A o Pop P
(mpodeccroHaTBHON) (40.)
sphere: Cultures
KOMMYHUKAIH Ha OO0cyxacHHe Pemenne
(Ocobennoctu M3y9acMOM [POOJIEMHO CUTYalll | KOMMYHUKATHBHO
9 mpodeccuonansho |YK-4 i PO " y OMMY.
. MHOCTpPAaHHOM s3bIke |10 kelicy "The wind of | i 3amaun (2 6.)
1 IEeATCIFHOCTH B "
Y. VYMeTh ocyriecTBiaTh change CrocoOHOCTh
MYyJIBTHKYIBTYPHO
i cpere) IeTOBYIO YEeTKO U
KOMMYHHUKAITHIO B MOCTIEIOBATEIIEHO

YCTHOM ¥ MUCbMEHHOU

H3JIOKUTH BBIBOI




KOHTpOJIbele 3aJaHudA WIH
HHbIC MaTepHaJbl,
HeOﬁXOHl/lMLle JJISE OIICHKH Omucanue
OTansl " M nokasareJeii u
MHUDOBAHUS . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
¢dopmup . Iepeuenn (3yHbI. H (WIK) onbITa
Nt KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e (popmupyembix ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
n/n N KOMIIeTeHIHii V.1...Y.n, (bopMupoBaH PasIHYHBIX ITANAX HX
paGoueii o ¢dopmupoBanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
IIpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI onexmBanns (o 100-
JUCUMILIHHBI) NpPOrpaMMel u "
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
(hopMax A perIeHust WK penieHue (2
MpoQeCcCHOHaNbHBIX 6.)
3a/1a4 Ha U3y4aeMOM AKTHUBHOCTH B
MHOCTPAHHOM SI3BIKE pasrosope (1 6.)
H.Bnanets HaBBIKAMH CriocoOHOCTD
enoBoit apryMEHTHPOBATh
KOMMYHHUKAIIH B CBOIO TOUKY
[YCTHO# 1 TICEMEHHOH 3penus (1 6.) (10)
(hopMax B CHTyaIusIX (10)
po(heCCHOHATHLHOTO
0OIICHNS HAa U3y4aeMOoM|
MHOCTPAaHHOM SI3bIKE
Tect no teme My
3.3HaTh OCHOBBI .
. professional sphere: N
1eJ10BOM Kasxprii
(mpodeccroHaTBHOI) Cultures (OcobenHocTu TPaBUJIBHBIH
10 YK-4 P po¢heCCUOHATBHOM P
KOMMYHUKAIMX Ha otBer aaet 0,2
IesITeIbHOCTH: paboTa B
M3ydaeMoM N 6amma (10) (10)
MYJIBTHKYJIBTYPHOU
MHOCTPAaHHOM SI3bIKE
cpene)
NToro 100

6.2. IIpoMesKyTOYHBIH KOHTPOJIb (324€T, IK3aMEH)

PabouuMm yueOHBIM IUIAHOM NpeAyCMOTPeH JK3aMeH B cemecTpe 12.

1-it Bompoc Ouiera (40 GamtoB), Buj Bompoca: Tect/mpoBepka 3HaHuii. Kpurepuit: Kaxxmsrii

BOITPOCHI JJ15 ITIPOBEPKU 3HAHUI:

npaBWIbHBIN oTBeT naet 0,8 Gaos.

KoMmnerennusa:

YK-4 Cnocoden

NPpUMCHATD

npo¢ecCHOHATBHOI0 B3aUMO/1eliCTBUA

3Ha”ue:

HHOCTPAaHHOM A3BIKC

. Be going

. Future Simple

. Past Continuous
. Past Simple

. Present Perfect

. Present Simple

O 0O ~NOoO Ul WN -

. Present Continuous
. Present Perfect Progressive

. BormpocuTenbHble npeiokeHus

10. Jlexcuka no teme «Career» (Kaprepa)
11. JIexcuka mo teme «Company profile» (ITpoduns kommnanun)

COBpPEMEHHbIE

KOMMYHHMKAaTHBHBIC
TEeXHOJIOTUM, B TOM 4YHCJe HA HHOCTPAHHOM(BIX) si3bIKe(ax), JAJf aKaAeMHYeCKOro M

3HaThb OCHOBBI [1eN0BOH (mpodeccroHalbHOM) KOMMYHHKAIlMM Ha H3y4aeMOM




12. Jlekcuka mo Tteme «My professional sphere: Products and services» (Ocobennoctu
poeCCHOHAIBHON JEATEIHHOCTH: TOBAPHI M YCITYTH)

13. Jlekcuka mo Teme «Working with people» (Pabora B KoyIeKTHBE)

14. MonanbsHble Taarofsl (can, could, may, must, should, have to)

15. HeonpeneneHuble MECTOMMEHHUS

16. [Ipunarounbie BpeMEHU U YCIOBUS

THUITOBBIE 3AJIAHUS JIJ151 IIPOBEPKM YMEHUU:

2-ii Bompoc Omnera (30 GayoB), BUI Bompoca: 3amaHue Ha ymeHwe. Kpurepuii: SI3pikoBoe
odopmieHne Tekcra (JIeKcuyeckas, rpaMMaThdeckas, opdorpaduueckas mpaBUIbLHOCTH) - 15
0.; peuicHHEe KOMMYHHUKATUBHOW 3aiayd (IIOJHOTA OTBETA, CTHJIEBOE O(POpPMIICHHE, HATUYHE
CTPYKTYpHBIX dacTeii) — 10 0.; opranuzamms texcta — 5 0. (30).

Komnerennusi: YK-4 CnocodeH mnpUMeHATh COBPeMEHHbIe KOMMYHUKATHBHBIE
TeXHOJIOTHM, B TOM 4YHCJIe HA HHOCTPAHHOM(BIX) f3bIKe(ax), AJIf aKaJAeMUYeCKOro W
npo¢ecCHOHAIBLHOT0 B3aUMO/IeCTBUS

YMmenue: YMETb OCYIIeCTBIATH I€JI0BYI0 KOMMYHHKAIMIO B YCTHON M MUCbMEHHON (hopMax Juist
peeHus poeCCHOHATBHBIX 3a/1a4 Ha U3Yy4aeMOM WHOCTPAaHHOM SI3bIKE

3amaua Ne 1. Write a covering letter (Hanmummte conpoBoauTeNbHOE MUCHMO)

3amaua Ne 2. Write a CV (Hanumute cBoe pe3itome).

TUITOBBIE 3ATAHUA VTS [TPOBEPKW HABBIKOB:

3-ii Bompoc Owmiera (30 6amioB), BUa Bompoca: 3ajaHue Ha HaBbIKKM. Kputepuii: MoHOJOT:
a3bikoBOe odopmienue peuu (10 0.), uCroNb30BaHNE KIIFOUEBBIX JIEKCHUECKUX €IUHUIL [0 TeMe
(10 6.), momHOTA packpbITUs TeMbl (7 0.), TOTHYHOCTH TOCTpoeHuUs TeMbl (3 0.); Kelic: si3p1k0BOE
odopmienue peun (10 6.), pemeHrne koMmmyHuKaTuBHOM 3a1aun (10 6.), cHOCOOHOCTH YETKO U
MOCJIEIOBATEIbHO HM3JI0KUTh BBIBOJ WM pemieHue (2 0.), akTUBHOCTh B pasroBope (3 0.),
CIIOCOOHOCTH apTyMEHTHUPOBATh CBOIO TOUKY 3peHus (5 6.).

Komnerenuusi: YK-4 CnocofeH mnpuMeHsiTb COBpeMeHHble KOMMYHUKATHBHbIE
TEeXHOJIOTHM, B TOM 4YMCJIe HA HHOCTPAHHOM(bIX) si3bIKe(ax), AJISl AKaAeMHU4eCKOro M
npodeccHoHAILHOT0 B3auMoO/ielicTBUS

HaBbik: Bragerp HaBbIkamMM J1€I0BOM KOMMYHHUKAllMM B YCTHOW W IMUCBMEHHOM (opmax B
CUTYalHsIX Mpo(ecCHOHATBHOTO OOLICHNS Ha H3Yy9aeMOM HHOCTPAHHOM SI3bIKE

3anmanue Ne 1. Case “Nelson and Harper Inc.”

3aganue Ne 2. Case “NP Innovations™

3ananue Ne 3. Speak on the topic “A famous company”; answer the questions of the examiner.
(Mononornyeckoe BbICKa3blBaHuE Ha TeMy «l3BecTHast koMIaHus»; Oecesia ¢ IK3aMeHaTOPOM )
3ananue Ne 4. Speak on the topic “Working with people”; answer the questions of the examiner.
(MoHonornyeckoe BhICKa3bIBaHUE Ha TeMy «PaboTa B KOJIJIEKTHBEY; 0eceia ¢ IK3aMEHATOPOM)

OBPA3EIL] BUJIETA

MUHHCTEPCTBO HayKH i Bhiciiero obpasopanus  Hanpasierue - 45.05.01 Ilepeson u
Poccuiickoit ®enepanuun IIEPEBOOBEACHUE

PezepaitbHOE roCy1apCTBEHHOE O10LKeTHO® ITpoduik - JIMHrBUCTHYECKOE OOECTIEYEHHE
oOpa3oBaTenpHOE YIpEXKICHHE

BHICIIIETO OBPAIOBAHMA MEKTOCYIapCTBEHHBIX OTHOIICHHIMA
«BAVKAJIBCKHM T'OCYJAPCTBEHHBIN Kadenpa HHOCTpaHHBIX SI3BIKOB JIJIs
YHUBEPCUTET» npo(heCcCHOHAIBHBIX HeJeH
(®I'bOY BO «bI'Y») JucuurnnuHa - MTHOCTpaHHBIN SI3bIK B



npodeccruoHanbHOM cdepe
9K3AMEHAIIMOHHBIN BUJIET Ne 1

1. Tect (40 GamtoB).
2. Write a covering letter (Hanmumurte conmpoBoautenbHoe muchbmo) (30 6amios).
3. Case “NP Innovations” (30 GamioB).

CocraBurenb T.B. Cmerannna

3aBeyronuit kageapou A.I'. MenbryHnoBa

7. IlepevyeHb OCHOBHOI U JOMOJHUTEJIbHOH Y4eOHOM JIUTEPATYPbI, HEOOXOAMMOI 151
OCBOCHMS AMCHUIIMHBI (MOXYJIS1)

a) OCHOBHasl JIMTeparypa:

1. Murphy R. English Grammar in Use. a self-study reference and practice book for intermediate
students.- Cambridge: Cambridge University Press, [1985-1986].-328 p.

2. Cotton D. David, Falvey D. David, Kent S. Simon Market Leader. pre-intermediate.
OnextponHblid pecype. Business English Course book. Audio CDs 1 - 2. 3rd Edition/ David
Cotton, David Falvey, Simon Kent.- [Harlow]: Pearson Education Limited, 2012.-2 electronic
disks

3. Kacesn A.K., Cmeranuna T.B., booposa E.A., Koutpumosnuu A.A., [Tatonena M.B. Students'
Companion.- Upkyrck: M3n-so BI'YDII, 2013.- 330 c.

4. Typyk WN.®. English for Students of Management [DieKTpOHHBIN pecypc]: y4deOHO-
Meroandeckuit komruieke/ U.®. Typyk, E.W. JloGaHOBa— DIEKTPOH. TEKCTOBBIC JIaHHBIC.— M.:
Espasuiickuii OTKDBITBIN HHCTUTVT, 2010.— 124 C.— Pexum JIOCTYHA:
http://www.iprbookshop.ru/10586.html.

0) NOMOJIHUTEIbHAS JIUTEPaTypa:

1. Mascull B. Business Vocabulary in Use. busnec nekcuka. busnec nekcuka.- Cambridge:
Cambridge University Press, 2003.-172 p.

2. Murphy R. Essential Grammar in Use. OCHOBBI TpaMMaTHKH: TEOpUS U TMPAKTUKA IS
U3yJalolMx OJJIeMEeHTapHbIi aHrmwiickuii. a self-study reference and practice book for
elementary students of English. with answers. 2nd ed./ Raymond Murphy.- Cambridge:
Cambridge University Press, 2003.-300 p.

3. Cumxosnu B.A. Ilpaktuueckass rpaMMaTHKa aHIIHNCKOro si3elka = Practical English
Grammar [DnekTpoHHBIA pecypc] : ydebHoe mocobue / B.A. CuMXOBUY. — DIEKTPOH.
TEeKCTOBBIC JaHHbIe. — MuHCK: Beimmiimas mkosa, 2014, — 328 ¢. — 978-985-06-2487-1. —
Pesxxum poctyna: http:// www.iprbookshop.ru/35529.html

8. Ilepeuenb pecypcoB HHGPOPMAUMOHHO-TEJIEKOMMYHUKANUOHHOH ceTH «WHTEepHeT»,
HEe00XOIMMBIX VISl OCBOCHUS AMCUMILIMHBI (MOAYJIfA), BKJIOYasA NPodecCHOHATbHBIC 0a3bl
JAAHHBIX M1 HTHPOPMALMOHHO-CIPABOYHbIE CHCTEMBI

Jiss OCBOGHMS JUCHMIUIMHBI OO0ydYaromeMycsi HEOOXOAWMBI CIEAYIOIIUE PeCypChl
MH(}OPMallMOHHO-TEIEKOMMYHUKAIIMOHHOM ceTn «IHTepHET»:
— Caiit baiikanbckoro rocy1apcTBEHHOIO YHHUBEPCUTETa, ajpec noctyma: http://bgu.ru/, noctyn
KPYTJIOCYTOYHBIN HEOrpaHWYeHHBIN U3 10001 Touku MHTepHEeT
— Grammar and Practice Tests, agpec nocryma: https://www.grammarbank.com. noctymn
HEOIpaHUYEHHBIN
— Useful English, anpec mocryna: https://www.usefulenglish.ru. moctyn Heorpanu4ueHHbII


http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html

- AynupoBanue, azpec JOCTyIa:
http://www.bbc.co.uk/worldservice/learningenglish/donthangup/. mocTyn HeorpaHrndYeHHBIN

—  AynmupoBanme, aapec  jgoctyma:  http:/www.breakingnewsenglish.com.  moctym
HEOTpaHNYCHHBIN

— AymupoBanue, anpec qocryna: http://www.film-english.com. gocTyn HeorpaHnUeHHBIIH

— DNEeKTPOHHBIN CJIOBaph English-English Dictionary, azapec JIOCTYyTIA:
http://www.dictionary.com/. goctyn HeorpaHU4CHHBIH

— DnextpoHHslid cnoBapb On-line Dictionaries, aapec mocryma: http://www.onelook.com/.
JIOCTYII HEOI'PaHUYEHHBIN

9. MeroauvecKkue yKa3aHUus sl 00y4alOIUXCH 110 OCBOCHUIO JUCUMILIMHBI (MOXYJIS)
N3yyaTh NUCHMIUIMHY PEKOMEH]IYETCSI B COOTBETCTBUU C TOM MOCIIEIOBATEILHOCTHIO, KOTOpas
o0o3HayeHa B ee cojepkaHuu. /i yCcrenHoro ocBOeHus Kypca o0y4Jaromuecs 10JKHbI UMETh
3HAHUSI MHOCTPAHHOTO (QHTJIMICKOTO) SI3bIKA HA CPEIHEM YPOBHE.

3amaHue Ha MPAKTUYECKOE (CEMUHAPCKOE) 3aHATHE COOOIIaeTCs 00ydYarouuMcs 10 €ro
npoBeneHus. Ha cemuHape npernogaBaTelb OPraHU3yeT OOCYKIIEHHE STOM TEMbl, BBHICTYIMas B
KauyecTBE OpraHuM3aropa, KOHCYJIbTaHTa W JKCIEpTa yuyeOHO-IIO3HABATEIbHOU AESITENbHOCTU
00ydJaromerocs.

N3ydenne qucHUIIMHBL (MOIYJIs) BKIIOYAET CAMOCTOSATENbHYIO paboTy 00ydaromerocs.

B mpomecce camocrosiTeNbHONH pabOTBI  OOydarommecs, IOMHMO OCHOBHOH W
JOTIOTHUTEIIbHOW ~ JIUTEpaTyphl, MOTYT TMOJb30BAThCSl  CIEAYIOIIUMU  METOAMYECKUMU

MaTepHaIAMHU:
. VMK no guciumnivHe;
. WNuTeprer pecypchl 00pa3oBaTENbHOTO, OOIIEIKOHOMHYECKOTO, HH()OPMAIIMOHHOTO

KOHTCHTA, B T.4. pPCKOMCH/IOBAHHLIC ITPCIIOAaBATCIICM.

CamocTosTenbHas paboTa sSBIsSeTCs] HEOOXOAUMBIM aCIEKTOM 00Y4YEeHHsI MHOCTPAHHOMY SI3bIKY U
NPEINOCHIIKOW YCIENIHOTO OBNajeHUsT uUM. JlaHHBI Bua 00pa3oBaTelbHON JAEATENbHOCTH
JIOTIONHSIET 00sA3aTeNbHYI0 ayJIUTOPHYIO paboTy, MOCKOJbKY HAIpaBJIeH HAa OCMBICIEHUE
NOJYy4eHHOW MH(pOpMAIMU U 3aKpelyieHHe HaBBIKOB, MPUOOPETEHHBIX BO BpeMs ayIUTOPHBIX
3aHATUN.

3agaHus JUId CaMOCTOATENIBHOM pabOThI BKITIOUAIOT B ce0sl CIIEAYIOIINE: TOUCK JTOTIOJIHUTEIbHON
MH(OpPMaLlMU B AJIEKTPOHHBIX MCTOYHMKAX; MOJATOTOBKA JOKJIAJIOB HA MPAKTUUYECKUX 3aHATHUAX;
BBITIOJIHEHUE JIOTIOJIHUTENBHBIX JIEKCUKO-TPaMMaTHUYECKUX YIpakHEHH; paboTa ¢ TecTaMu U
BOITPOCAMH JIJISI CAMOIIPOBEPKH.

Pe3ynbpTaThl cCaMOCTOATENBHOM pabOThl KOHTPOJIUPYIOTCS MPENoaBaTeleM U YUUTHIBAIOTCS MPU
TEKyIEeHd aTTecTalud cTyfeHTa. IIpy 3TOM mpOBOAATCA: TECTHPOBAHUE, HKCIPECC-ONPOC HaA
NPaKTUYECKUX 3aHATHUAX, 3aCITyIIMBaHUE JJOKJIAI0B, IPOBEPKA MUCbMEHHBIX Pa0OT | T. 1.
3anaHus B paMKaX CaMOCTOSITENIbHOM pabOThI Ce1yeT BBHINOIHATh CUCTEMATUYECKHU.

Texkymmii KOHTPOJb OCYIIECTBISIETCS PETYJISIPHO MOCPEICTBOM HEOOJBIINX TMPOBEPOUYHBIX
paboT, 3KCIpecc-ompocoB M AUKTAHTOB NPHUMEPHO OJMH pa3 B JBE HEAETH, a Takke
00s13aTeNIbHBIX MPOMEXYTOUYHBIX TECTOB 110 OKOHUYAHUH KaXKIOT0 pa3/iesia/TeMbl.

[To pe3ynpTaTam 00s3aTENIbHBIX MPOMEXKYTOUHBIX TECTOB MPOBOJUTCS aTTECTAIUs CTY/IECHTOB, a
ee pe3yJabTaThl COOOIIAIOTCS B IeKaHaT.

Kaxx1p1i1 TECT YUUTBIBAETCS IIPU MOJACUYETE KyMYJIATUBHON OLIEHKH.

Pe3ynbTaThl paboThI TPOBEPSIOTCA KOMIUIEKCHO U OLIEHUBAIOTCS, UCXOJS U3 0aioB, HaOpaHHbBIX
CTYJICHTOM B T€YEHUE CEMECTPA.

B cyMMapHYI0 pENTHHIOBYIO OLICHKY BKJIIOUAETCS:

1) pe3yIbTaThl TEKYIET0 KOHTPOJISI (TECTHI),
2) MIPEJICTABICHHE TEM,
3) paboTa ¢ Keiicamu.

4) COCTAaBJIEHHE JUAJIOTOB.



HToroBasi oleHKa 3HAHUN CTYIEHTOB 3a KaxJoe momyroaue ompenensercs no 100-6anpHOU
IKaJe.

TecTbl TEKyIIero KOHTPOJIS JOJKHBI BBINOIHATHCS CTPOTO COIJIACHO IJIaHY U B HAa3HAYEHHYIO
naty. IlepenuceiBaTh TecT JMOO BBIMOJNHATH €0 IMO3JHEE 3ampeniaercs (3a HCKIIOYEHHEM
OpomycKka 1o OOJEe3HH M C MPEJOCTaBICHHUEM CIPAaBKU OT Bpaua). JIMajoru-IucKycCHUH IO
TeMaM, KeChl HACTOSATEIbHO PEKOMEHAYETCS CJaBaTh MOCTEIIEHHO 110 Mepe MPOXOKICHUS TeM
B YCTAHOBJICHHBIN IIPENOAABATENIEM CPOK.

Ecnu ctyneHT can Bce 3a/1aHus B Ha3HAYCHHbBIE MPEIOaBaTEIEM CPOKU B TEUEHUE CEMeCTpa U
€CIIM TPEeMNoJaBaTesb yIOBIETBOPEH €ro paboTO#, CTYOEHT IOJIydaeT 3adeT/IK3aMeH I
JTUCIUIUIMHE aBTOMAaTUYeCKU. B MpOTUBHOM ciiyyae CTYAEHT MpUTrJaliaeTcs B KOHIE OTyrous
Ha YCTHBIN 3a4eT/?K3aMeH, Ha KOTOPOM OH JOJDKEH OTYMTATHCS IO BCEM MPOMICHHBIM TEMaM B
COOTBETCTBUU C TPEOOBAHUSMU MPOTPAMMBI.

3a no0aBOuHBIE BUIBI JEATEIBHOCTH, HE SBISIOIIMECS OOSA3aTE€IbHBIMU JJISl BBIIOJIHEHUS
nporpaMMmebl, (Hay4yHble JOKJIaAbl Ha KOH(GEPEHLHH, y4acTHe B OJMMIIMANaX U KOHKypcax
JTF000TO YPOBHSI) CTYIEHT MOKET MOJYYHTh NMpeMHalIbHbe Oayuibl («OoHychI»). [IpeMuansHbie
O0amibl HE MOTYT HAYMCIATHCS CBEPX YCTAHOBJICHHOM 3a TeKyllylo paboTy B ceMmecTpe
MakcuMaibHOU cyMMbl O6asioB (100).

Pacuer 0amioB 3a Kaxkaoe 3aJaHUE TEKYIIEro KOHTPOJs MOAPOOHO mpuBeneH B (QoHIe
OLICHOYHBIX CPEJICTB MO JAHHOW JUCIUILINHE.

10. ITepeyenb MHGPOPMALMOHHBIX TEXHOJIOTMI, HCIOJIb3yeMbIX MPH OCYILECTBJIEHUHN
00pa3oBaTeILHOIO MPoLUEcca MO0 AUCHHUILINHE (MO1YJ/II0), BKJIKYAS NepeYeHb
NMPOrpaMMHOro odecrnevyeHust

B ydeGHOM mpoliecce UCTONb3yeTcs Caeayroliee NporpaMMHOe 00ecTieueHue:
— MS Office,

11. Onucanue MaTepuaAJIbHO-TEXHUYECKOM 0a3bl, HE0O0XO0AMMOM VIl OCYLIeCTBJICHUSA
00pa3oBaTeILHOIO NMpolecca Mo JUCUUILIHHE (MOIYJII0):

B ydeGHOM mpoliecce UConb3yeTces ciaeayromiee 000pyI0BaHKE:
— [MomenieHus AJig CaMOCTOSITEILHOM pabOThI, OCHAIIIEHHBIE KOMITBIOTEPHON TEXHUKOM C
BO3MOXKHOCTBIO MOJIKITFOUeHUS K ceTH "MHTepHeT" n o0ecnieueHrneM A0CTyMa B AIEKTPOHHYIO
nH(pOpMaAIMOHHO-00Pa30BaTENIBHYIO CPEY BY3a,
— YueOHble ayTUTOPUU TS IPOBEACHHUS: 3aHATHI JIEKIIMOHHOTO THIIA, 3aHATUI CEMUHAPCKOTO
THUIIA, TPAKTUYECKHUX 3aHITHH, BHIMOTHEHUS KYPCOBBIX PabOT, TPYNIOBBIX U WHIUBHUIYATbHBIX
KOHCYJIbTAIIMH, TEKYILIETO KOHTPOJIS U MPOMEXKYTOYHOM aTTecTalny, YKOMILJIEKTOBAHHbBIE
CHeHaIM3UPOBAHHON MEOEIBI0 U TEXHUYECKUMU CPEACTBAMH 00YUYeHHUS,
— MynpTUMEIUIHBIN KI1acC,
— KoMnbroTepHslii Kiace



